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ABSTRAK

Kinerja perawat hingga saat ini masih menghadapi berbagai tantangan
yang menjadi perhatian dalam pelayanan kesehatan di rumah sakit. Pada tahun
2023 di Indonesia kinerja perawat kurang baik sebesar 40,4%. Di Sumatera Barat,
penelitian menunjukkan bahwa 46% perawat memiliki kinerja yang kurang baik.
Penelitian ini bertujuan untuk mengetahui hubungan lingkungan kerja dengan
kinerja perawat di Ruang Rawat Inap RSUD dr. Rasidin Padang Tahun 2026.

Jenis penelitian menggunakan metode kuantitatif desain cross sectional
study Penelitian dilaksanakan Maret s/d Agustus tahun 2026. Pengumpulan data
penelitian dilaksanakan pada tanggal 22 — 30 Juni 2026. Populasi pada penelitian
ini 70 perawat di ruangan rawat Inap RSUD dr. Rasidin Padang Tahun 2026
dengan sampel 60 perawat. Teknik pengambilan sampel dengan total sampling.
Penelitian menggunakan kuesioner dengan cara angket. Data dianalisis secara
univariat dan bivariat menggunakan uji statistik Chi-Square dengan tingkat
kepercayaan 95%.

Hasil penelitian menunjukkan bahwa kurang dari separuh (45%)
responden menilai kinerja perawat kurang baik dan kurang dari separuh (40%)
responden menyatakan lingkungan kerja kurang baik. Ada hubungan yang
bermakna antara lingkungan kerja dengan kinerja perawat di Ruang Rawat Inap
RSUD dr. Rasidin Padang Tahun 2026 (p-value=0,000).

Dapat disimpulkan bahwa lingkungan kerja berhubungan dengan kinerja
perawat di Ruang Rawat Inap RSUD dr. Rasidin Padang Tahun 2026. Pihak
rumah sakit diharapkan dapat meningkatkan kualitas lingkungan kerja, baik dari
aspek fisik maupun nonfisik, serta menyediakan fasilitas yang sesuai dengan
kebutuhan perawat, meningkatkan dukungan, motivasi, dan komunikasi dari
kepala ruangan kepada perawat agar tercipta lingkungan kerja yang lebih baik dan
dapat meningkatkan kinerja perawat.
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ABSTRACT

Nurse performance continues to face various challenges that are a
concern in hospital health services. In 2023, 40.4% of nurses in Indonesia were
reported to have poor performance. In West Sumatra, a study showed that 46% of
nurses had poor performance. This study aimed to determine the relationship
between the work environment and nurse performance in the Inpatient Ward of
RSUD dr. Rasidin Padang in 2026.

This study used a quantitative method with a cross-sectional design. The
research was conducted from March to August 2026. Data collection was carried
out from June 22 to 30, 2026. The population consisted of 70 nurses in the
inpatient wards of dr. Rasidin Padang Regional Hospital in 2026, with a sample
of 60 nurses. The sampling technique used was total sampling. Data were
collected using a questionnaire. The data were analyzed using univariate and
bivariate analyses with the Chi-Square statistical test at a 95% confidence level.

The results showed that less than half (45%) of the respondents rated
nurse performance as poor, and less than half (40%) of the respondents reported
that the work environment was poor. There was a significant relationship between
the work environment and nurse performance in the Inpatient Ward of dr. Rasidin
Padang Regional Hospital in 2026 (p-value = 0.000).

It can be concluded that the work environment is related to nurse
performance in the Inpatient Ward of RSUD dr. Rasidin Padang in 2026. The
hospital is expected to improve the quality of the work environment, both
physically and non-physically, provide facilities according to nurses’ needs, and
improve the support, motivation, and communication provided by the head of the
ward to nurses in order to create a better work environment and improve nurse

performance.
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