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ABSTRAK

Masalah kinerja perawat masih menjadi fenomena di rumah sakit pada
berbagai negara, Pakistan menunjukan hasil kinerja perawat kurang baik sebanyak
88%. PPNI mengungkapkan bahwa 50,9%, perawat di Indonesia mengalami stres
kerja. Perawat yang berada dalam keadaan stres cenderung memberikan
perawatan berkualitas rendah kepada pasien. Tujuan penelitian ini adalah untuk
mengetahui hubungan stres kerja dengan kinerja perawat di RS. TK Ill. Dr.
Reksodiwiryo Padang Tahun 2025.

Jenis penelitian analitik dengan desain cross sectional. Penelitian
dilaksanakan Maret s/d Agustus tahun 2025. Pengumpulan data tanggal 17 s/d 25
April 2025. Populasi seluruh perawat yang ada di ruangan rawat inap RS. TK. 111
Reksodiwiryo Padang berjumlah 100 orang dengan sampel 50 orang. Teknik
pengambilan sampel proporsional random sampling. Penelitian menggunakan
kuesioner dengan cara angket. Data dianalisis secara univariat dan bivariat
menggunakan uji statistik Chi-Square.

Hasil penelitian menunjukkan kurang dari separoh (46%) responden
memiliki Kinerja perawat kurang baik. Kurang dari separoh (48%) responden
mengalami stres kerja. Ada hubungan stres kerja dengan kinerja perawat di
Ruang Rawat Inap RS TK 111 Dr. Reksodiwiryo Padang tahun 2025.

Kesimpulan peneliti stres kerja berhubungan dengan Kinerja perawat.
Diharapkan Rumah Sakit dapat memberikan pelatihan-pelatinan pada perawat
untuk mengatasi stres kerja. Pihak rumah sakit dapat memberikan penghargaan
bagi perawat yang disiplin dalam bekerja. Kepala ruangan atau manajer
keperawatan aktif mendengarkan keluhan dan saran perawat.
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ABSTRACT

Nurse performance issues remain a persistent problem in hospitals
across the country. Pakistan shows that 88% of nurses experience poor
performance. The Indonesian Nurses Association (PPNI) revealed that 50.9% of
nurses in Indonesia experience work stress. Stressed nurses tend to provide low-
quality care to patients. The purpose of this study was to determine the
relationship between work stress and nurse performance at Dr. Reksodiwiryo
Hospital 111, Padang, in 2025.

This was an analytical study with a cross-sectional design. The study was
conducted from March to August 2025. Data collection took place from April 17
to 25, 2025. The population consisted of 100 nurses in the inpatient ward at Dr.
Reksodiwiryo Hospital I1l, Padang, with a sample size of 50. The sampling
technique used was proportional random sampling.

The study used a questionnaire and interviews. Data were analyzed
univariately and bivariately using the Chi-Square statistical test. The results
showed that less than half (46%) of respondents reported poor nurse
performance. Less than half (48%) of respondents experienced work stress. There
was a relationship between work stress and nurse performance in the Inpatient
Ward of Dr. Reksodiwiryo Class 11 Hospital, Padang, in 2025.

The researchers concluded that work stress is related to nurse
performance. Hospitals are expected to provide training for nurses to manage
work stress. Hospitals can reward nurses for their discipline. Ward heads or
nursing managers should actively listen to nurses' complaints and suggestions
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