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ABSTRAK

Kinerja tenaga kesehatan adalah hasil kerja dan perilaku kerja yang telah dicapai dalam
pemenuhan tugas dan tanggung jawab yang diberikan dalam suatu periode waktu tertentu.
Penilaian Kinerja Program Puskesmas Belimbing masih belum mencapai target (73,25%). Tujuan
penelitian untuk mengetahui hubungan antara motivasi kerja dan disiplin kerja terhadap kinerja
tenaga kesehatan di Puskesmas Belimbing Kota Padang.

Jenis penelitian ini kuantitatif dengan desain cross sectional. Penelitian ini dilakukan pada
bulan Maret-Agustus 2025. Pengumpulan data dengan menggunakan kuesioner dilakukan pada
22-30 April 2025 di Puskesmas Belimbing Kota Padang. Populasi dalam penelitian berjumlah 47
orang dan teknik pengambilan sampel menggunakan fotal sampling sebanyak 42 orang. Analisis
data dilakukan secara univariat dan bivariat menggunakan uji chi-square.

Hasil penelitian menunjukkan bahwa sebanyak 18 orang (42,9%) tenaga keschatan
memiliki kinerja kurang baik, sebanyak 19 orang (45,2%) tenaga kesehatan memiliki motivasi
kerja rendah, selanjutnya sebanyak 21 orang (50%) tenaga kesehatan memiliki disiplin kerja
rendah. Terdapat hubungan antara motivasi kerja (p-value = 0,035) dan disiplin kerja (p-value =
0,005) terhadap kinerja tenaga kesehatan di Puskesmas Belimbing Kota Padang Tahun 2025.

Motivasi kerja dan disiplin kerja sangat erat kaitannya dengan kinerja tenaga kesehatan di
Puskesmas. Diharapkan kedepannya institusi Puskesmas Belimbing lebih memperhatikan para
tenaga kesehatan, seperti memberikan motivasi serta penghargaan kepada tenaga kesehatan yang
telah menyelesaikan tugasnya dengan baik.
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ABSTRACT

Health worker performance is the result of work and work behavior achieved in fulfilling
assigned tasks and responsibilities within a specific period of time. The performance evaluation of
the Belimbing Community Health Center program has not yet reached its target (73.25%). The
purpose of this study was to determine the relationship between work motivation and work
discipline on the performance of health workers at the Belimbing Community Health Center in
Padang City.

This type of research is quantitative with a cross sectional design. This research was
conducted in March-August 2025. Data collection using questionnaires was carried out on April
22-30, 2025 at the Belimbing Health Center, Padang City. The study population amounted to 47
people and the sampling technique used total sampling of 42 people. Data analysis was carried
out univariate and bivariate using the chi-square test.

The results of the study indicate that 18 (42.9%) health workers had poor performance, 19
(45.2%) health workers had low work motivation, and 21 (50%) health workers had low work
discipline. There is a relationship between work motivation (p-value = 0.035) and work discipline
(p-value = 0.005) and the performance of healthcare workers at the Belimbing Community Health
Center in Padang City in 2025.

Work motivation and work discipline are closely related to the performance of healthcare
workers at the Puskesmas. It is hoped that in the future, the Belimbing Puskesmas institution will
pay more attention to healthcare workers, such as providing motivation and rewards to healthcare
workers who have completed their tasks well.
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