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ABSTRAK  

 

Kinerja perawat adalah hasil kerja secara kualitas dan kuantitas yang dicapai 

oleh seorang perawat dalam melaksanakan tugasnya sesuai dengan tanggung 

jawab. RS Universitas Andalas salah satu rumah sakit berada di Kota Padang dengan 

kinerja perawat dari 10 orang yang di survey awal ditemukan 60% perawat memiliki 

kinerja kurang baik, perawat tidak pernah mampu mengambil inisiatif dalam bakerja, 

perawat merasa lelah karena pasien terlalu banyak dan gaya kepemimpinan lebih 

banyak ruangan menggunakan gaya kepemimpinan otoriter. Tujuan penelitian ini 

hubungan gaya kepemimpinan dengan kinerja perawat di Ruang Rawat Inap RS. 

Universitas Andalas Padang tahun 2025. 

Jenis penelitian analitik dengan desain cross sectional. Penelitian 

dilaksanakan Maret s/d Agustus tahun 2025 Pengumpulan data penelitian 

dilaksanakan pada tanggal 04 – 19 Juli 2025. Populasi pada penelitian ini seluruh 

perawat pelaksana di RS. Universitas Andalas Padang tahun 2025 berjumlah 79 

orang. Teknik pengambilan sampel dengan total sampling. Penelitian menggunakan 

kuesioner dengan cara angket. Data dianalisis secara univariat dan bivariat 

menggunakan uji statistik Chi-Square dengan tingkat kepercayaan 95% dengan nilai 

 = 0,05. 

Hasil penelitian menunjukkan kurang dari separuh (45,6%) kepala ruangan 

memiliki gaya kepemimpinan tidak efektif. Kurang dari separuh (49,4%) kepala 

ruangan memiliki kinerja perawat. Ada hubungan gaya kepemimpinan kepala 

ruangan dengan kinerja perawat di Ruang Rawat Inap RS. Universitas Andalas 

Padang Tahun 2025 (pvalue=0,033) 

Kesimpulan penelitian ini gaya kepemimpinan berhubungan kinerja perawat. 

Diharapkan kepala ruangan selaku pemimpin berperan penting dalam 

mengidentifikasi, menumbuhkan dan mengarahkan motivasi perawat agar mau dan 

antusias dalam bekerja, karena kepala ruangan yang mengalami kontak langsung 

dengan staf di ruangan dan yang akan mengarahkan pekerjaan sesuai tugas dan fungsi 

staf di ruangan. 
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ABSTRACT 

 

Nurse performance is the work results in terms of quality and quantity achieved 

by a nurse in carrying out their duties according to their responsibilities. Andalas 

University Hospital is one of the hospitals in Padang City with the performance of 10 

nurses who were surveyed initially found 60% of nurses had poor performance, 

nurses were never able to take the initiative in work, nurses felt tired because there 

were too many patients and leadership styles were more rooms using an 

authoritarian leadership style. The purpose of this study is the relationship between 

leadership style and nurse performance in the Inpatient Room of Andalas University 

Hospital, Padang in 2025. 

This was an analytical study with a cross-sectional design. The study was 

conducted from March to August 2025. Data collection took place from July 4 to 19, 

2025. The population of this study was all 79 nurses at Andalas University Hospital, 

Padang, in 2025. The sampling technique used was total sampling. The study used a 

questionnaire. Data were analyzed univariately and bivariately using the Chi-Square 

statistical test with a 95% confidence level and a α value of 0.05. 

The results showed that less than half (45.6%) of ward heads had an ineffective 

leadership style. Less than half (49.4%) of ward heads had nurse performance. There 

was a relationship between ward head leadership style and nurse performance in the 

inpatient ward at Andalas University Hospital, Padang, in 2025 (p-value = 0.033). 

The conclusion of this study is that leadership style is related to nurse 

performance. As leaders, ward heads are expected to play a crucial role in 

identifying, fostering, and directing nurses' motivation to ensure they are willing and 

enthusiastic about their work. They are the ones who have direct contact with staff in 

the ward and who will direct the work according to their duties and functions. 
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